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Myers–Briggs Type Indicator (MBTI) 

 

 
 
 
 

John L. Holland, an American psychologist and a professor at John Hopkins 
University, firmly believes that the personalities of every person correspond to the 
types of careers or occupations they prefer. His remarkable idea had led him to 
develop a unique aptitude test to help people on how to choose a career. This 
aptitude test was called Holland Occupational Themes or simply Holland Codes 
(RIASEC). 

 
http://www.careerchoicer.com/holland-codes-riasec-choose-right-career.html 

 
 
 

 

 
The Myers–Briggs Type Indicator (MBTI) is an introspective self-report 
questionnaire with the purpose of indicating differing psychological preferences in 
how people perceive the world around them and make decisions. 

http://www.myersbriggs.org/ 
 
 
 

Holland Codes (RIASEC): Choose the Right Career for You 



 

 

 

 
 

http://www.personalityperfect.com/16-personality-types/ 

Free Personality Test 



 

 

123 test – free psychological tests

The Strength Deployment Inventory
Improving Relationships 

    Career anchors - Edgar 
 

The Career Anchors Self-Assessment allows to identify career anchor. The 40
questionnaire is not a standardized test. The questions were developed by the 
legendary Edgar Schein, a leader in the field of career and professional studies. 
The questions help participants think about what they really want out of a career. 
Whether you're a human resources professional, a career counselor, or a 
professional at a cross-roads in your own

 
 

https://www.wiley.com/WileyCDA/Section/id
 

 

 
 

https://www.123test.com 

https://www.excellerate.co.nz/free
 
 

 

The Strength Deployment Inventory (SDI) is a globally recognised tool for 
improving relationships and managing conflict. It is used in businesses for 
leadership training, team building, conflict management. It is used in counselling 
for understanding motivations,
communications. 

 
SDI can be used as a tool for understanding and predicting behaviour as 
well as understanding and managing conflict.

 
http://www.psasdi.com/index.php/en/

 

SDI is protected by worldwide 
 
 

psychological tests 

Inventory (SDI®): A Tool for Understanding

 H. Schein 

Assessment allows to identify career anchor. The 40
questionnaire is not a standardized test. The questions were developed by the 

Edgar Schein, a leader in the field of career and professional studies. 
participants think about what they really want out of a career. 

resources professional, a career counselor, or a 
roads in your own career...Career Anchors will help.

https://www.wiley.com/WileyCDA/Section/id-822141.html 

https://www.excellerate.co.nz/free-online-personality-tests.html 

The Strength Deployment Inventory (SDI) is a globally recognised tool for 
relationships and managing conflict. It is used in businesses for 

building, conflict management. It is used in counselling 
ations, conflict triggers and interpersonal 

SDI can be used as a tool for understanding and predicting behaviour as 
managing conflict. 

dex.php/en/ 

 copyright. 

Understanding and 

Assessment allows to identify career anchor. The 40-item 
questionnaire is not a standardized test. The questions were developed by the 

Edgar Schein, a leader in the field of career and professional studies. 
participants think about what they really want out of a career. 

will help. 

The Strength Deployment Inventory (SDI) is a globally recognised tool for 
relationships and managing conflict. It is used in businesses for 

building, conflict management. It is used in counselling 


